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Wingspread VI Report
BLACKBOARD, BENCH, AND BAR— THE EDUCATIONAL PIPELINE EXTENDED
Conference Goals and Objectives

Wingspread VI continued to address the goals and objectives set out in the Call to Action adopted by the Wingspread P20 Leadership Pipeline Consortium after its first meeting in June 2004.  The purpose of the initial Wingspread meeting was to grow and involve a Consortium of P-20 educators, the bench, and the bar, who are committed to working across the educational continuum to improve participation, persistence, and success of diverse students in high school and college, with the goal of enhancing their aspirations and capacity to move into positions in the legal profession and leadership of the nation.

Wingspread VI focused on the legal profession and its involvement in the pipeline: through law school education, private practice, corporate practice, and bar activities.  The particular goal was to connect one end of the pipeline with the other, from elementary educators through colleges and universities, to the bench and the bar.  

Conference Participants

Wingspread VI involved the largest number of participants in Wingspread meetings to date, and it also included an important mix of seasoned and new attendees.  Notable additions were from the judiciary and several state and local bar associations.  An additional highlight was the presentation on law school education by philosopher Dr. William Sullivan, Senior Research Associate, Carnegie Foundation for the Advancement of Teaching and Learning, Stanford, CA.  A complete list of participants can be found on the first attachment after the Report.  

The Flow of Conference Conversation and Conference Insights
Wingspread VI coalesced into a true synergy: the one united voice and perspective which emerged in the end is now stronger than each of the individual voices of which it is comprised.

The opening session on Thursday night sounded the note for the rest of the meeting.  University of the Pacific, McGeorge School of Law’s Dean Elizabeth Rindskopf Parker’s welcome, and Judge Cruz Reynoso’s call for change which necessarily begins locally, provided the background for recognition of Fred Buenrostro, Jr.  Mr. Buenrostro, the CEO of CalPERS, accepted the second Wingspread award, given for his work to improve diversity in the legal profession, from Kent Lollis, Associate Executive Director and Assistant to the President for Minority Affairs of the Law School Admission Council, the first recipient of this award.  Mr. Buenrostro reminded us of the significant role of large public sector institutions and their relationships with the practicing bar, and he set the stage for panels during the next two days which would address the roles of the bar and of corporate counsel in assuring a diverse profession.
Friday and Saturday each began with a welcome and information from the State Bar of California — from Jim Heiting, the outgoing President;  Sheldon Sloan, the incoming President;  Ruthe Ashley, a Member of the Board of Governors and the Chair of the Presidential Pipeline Task Force; and Patricia Lee, the Director of the Office of Legal Services, Access & Fairness Programs.  As the largest bar in the country, the California Bar’s commitment to pipeline work stands as an important example to others of what a committed State can do to improve the diversity of the bar.  With its work on the pipeline, California has identified very significant data on racial disparities in California, and it has identified state and national leaders and programs to encourage greater diversity from elementary school through the practicing profession and bench.  
Friday morning also offered an opening presentation by Professor Redfield and LSAC Assistant Director Kent Lollis.  Designed as an orientation for Wingspread Newcomers, the session was well attended by seasoned and new participants alike.  The summary data showed that over 200 participants have been involved in at least one Wingspread meeting to date; many have attended several meetings;  40 law schools are currently involved; and 40 additional schools, educational institutions, and law organizations all also currently involved – this from a beginning of 40 total entities attending Wingspread I.  The presentation also showed that substantial work has been done on national, state, and local levels, including that done by the LSAC and the ABA on the Pipeline Diversity Directory, http://www.abanet.org/op/pipelndir/home.htmlm http://members.lsacnet.org/.  
Highlighted in the orientation were the defining principles of Wingspread:  
· We must recognize, as a national crisis, the reality of a less than 10% minority bar that is not improving;
· We must acknowledge that prior work at or near the law school gates has been insufficient to significantly change these diversity trends;
· We must recommit to our civic mission of improving the diversity of our national leadership, recognizing that law schools are a principal means of leadership preparation;
· We must commit to improving the academic and aspirational preparation of diverse applicants to serve the increasingly urgent demands of clients and the democracy;
· Law schools must play a critical central role to organize and provide location for local and state programmatic initiatives, and to provide a source of rigorous law-themed curriculum and pedagogy;
· Work in comprehensive partnerships which include law schools, universities, high schools, middle schools and elementary schools, and even preschools, together with  the bench and bar is needed to solve the problem of declining diversity;
· We must commit to a long-term strategy with these teams that is capable of being sustained in a systematic and structured fashion;
· We must emphasize rigorous work, high expectations, and sustained relationships at all points in the pipeline and the Consortium, for ourselves and for our students;  

· We must recognize that while all of our students will not go on to law school, there is value to us and to society in every student who persists in a rigorous curriculum, stays in school, and is engaged in the democracy – “the rising tide that raises all boats;”
· We must subject our work to research, evaluation, scholarship, and publication.

The opening presentations set a strong backdrop for ensuing small group discussions on local and regional activities.  Dean Cynthia Fountaine from Texas Wesleyan University School of Law brought the six groups back together to report on Team and Networking Discussions.  Common themes that emerged were: 
· the value of team collaboration;  
· the requirements for building a team, including funding and coordination; 
· the need to identify community partners and understand and work with their priorities;  
· the significance of extending the pipeline work to education settings earlier than high school; 
· the significance of outreach and nontraditional approaches; and
· the unquestioned value of mentoring.  
These themes were repeated in the next panel, Voices from the Bench.  The Chief Justice of the Supreme Court of California, the Honorable Ronald M. George, emphasized the importance of judicial accountability to litigants and other parties served by the court system from increasingly diverse racial and socioeconomic backgrounds. A panel of judges, including the Honorable Brenda Harbin-Forte, the Honorable Fumiko Hachiya Wasserman, and the Honorable Cruz Reynoso, presented compelling data on the statistical challenges to achieving diversity on the bench.  Each of the panelists described his or her own pathway to the bench and also mentioned the mentors along the way who made their success possible.  This emphasis on the importance of personal relationships to individual aspirations, self-confidence, and success reflected prior panels and was a theme throughout the conference.
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The luncheon panel, The Future of Legal Education, presented recent research on the study of teaching law.  Dr. William Sullivan, a Senior Researcher at the Carnegie Foundation for the Advancement of Teaching and Learning at Stanford, offered insights on The Future of Legal Education from the Foundation’s forthcoming work on how lawyers are educated.  In his working paper Dr. Sullivan has noted that, “[l]aw school provides the single experience that virtually all legal professionals share. It forms minds and shapes identities.”  He also contextualized the distinctions of professional education:  “[t]he mark of professional expertise is the ability to both act and think well in uncertain situations.  The task of professional education is to facilitate novices’ growth into similar capacities to act with competence, moving toward expertise.  In order to do this, students need access to forms of social interaction that embody the basic understanding, skill, and meaning that together make up the professional activity.”  
Dr. Sullivan outlined the concepts of formation theory in terms of character, intellectual and social formation.  Dr. Sullivan’s remarks focused on the learning process from facts to analysis, observing that the teaching of critical analysis is what makes law schools essential in the pipeline, allowing them to offer particular pedagogical traction as they bring their own experience to work further along the pipeline with other students.  Dr. Sullivan also suggested that one of the most powerful lessons that law schools can model and inculcate in students at various stages of the pipeline is civic identify and purpose.  He discussed three levels of learning for law students, which form a hierarchy that students travel up and through: first, techniques and facts; second, method and discipline; third, interpretation and criticism.  A student’s movement through these levels demonstrates real learning and analysis.  Paired with this hierarchy, Dr. Sullivan discussed the approach of law schools to legal education: principles of training the legal profession; understanding and development; intellectual agenda.  Dr. Sullivan’s paradigm calls for rigorous and engaging academic education, a defining principle of Wingspread’s commitment to the educational pipeline.  
The panel responding to Dr. Sullivan picked up on the “signature pedagogy” of legal education – the Socratic method – and a commonality of the need for analytical rigor and interpersonal interaction to achieve success in high school, college, and law school.  The panel itself personified the pipeline.  Moderated by Frederic White, Dean of Golden Gate University School of Law, the panel also included Rudy Hasl, Dean of Thomas Jefferson School of Law; Shawna Reeves, first year law student at Stanford University Law School;  and Devon Berry, Director of Community Involvement at the Dayton Early College Academy.  Dean Hasl summarized legal education and law school succinctly, as the “teaching of creative problem solving.”  In addition to the discussion of pedagogy and expectations, this group induced an unexpectedly revealing discussion on the importance and value (or not) of pre-law advisors.
With legal education and pipeline projects as a backdrop, and the view from the bench as to the need for diversity at the end of the professional pipeline, the Voices from the Bar panel focused on “how to get from here to there.”  Led by Peter Mixon, General Counsel of CalPERS, the group talked about the real work of law firms and bar associations which are putting into practice the paradigm and methodologies outlined by Dr. Sullivan and responded to the opportunities highlighted by Judge Reynoso in his opening remarks.  
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Eduardo Rodriguez, the immediate past president of the State Bar of Texas, outlined Texas’s award-winning pipeline initiatives, which are particularly centered in elementary schools.  Acknowledging the crucial significance of a diverse bar and bench, the State Bar of Texas has developed several programs to “to make our Constitution and legal system come to life for these kids.”  The pipeline program involves lawyers partnering with schools to introduce a fourth and fifth grade curriculum and “to become role models and mentors to children who might never before have imagined that they could aspire to be a lawyer or judge.” Participating attorneys visit classrooms at least four times per year.  The curriculum for fourth grade includes: Texas history (a student-led interview of an attorney at a “press conference”);  “Where do Attorneys Work?;” “Lone Star Waves Proudly” (flag salute case); “Characters in a Trial;”  and The State of Texas v. Harry Will (Scripted Mock Trial).  For fifth grade, the curriculum includes: “Recognize Your Rights;” “Constitution Quilt;” “Building the Constitution Train;” and “All Aboard.”  (Resources are available online at http://www.texaslre.org/.)
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Hugh McKay, President of the Cleveland Bar Association, inspired all of the Wingspread participants with his video and description of the Cleveland Bar’s “3Rs” program: Rights, Responsibilities, and Realities.  This program has 700 attorneys working in twenty Cleveland high school social studies classes for a full academic year.  The goals of the 3Rs are to “foster a better understanding of the Constitution and promote a positive attitude about our legal system;  help improve passage rates on the Ohio Graduation Test (OGT);  provide practical career counseling;  encourage minorities in the region to seek careers in the legal profession.”  The Cleveland program has already proven valuable to students, and also turns out to be valuable to the community at large, as the legal community views first-hand the reality of Cleveland schools.  (More resource information is available at http://www.clevelandbar.org/3Rs_Site/index.html.)
Christopher Arriola, President of the Santa Clara Bar Association, and the Bar Association of Silicon Valley, offered an organizational perspective on the work of the county bar, particularly through its President’s Blue Ribbon Commission on Diversity in the Legal Profession.  The President’s Blue Ribbon Commission is chaired by Justice Carlos Moreno of the Supreme Court of California and Bruce Sewell, General Counsel of Intel Corporation, and it includes judges, law firms, and leading corporate counsel in the area.  The Commission’s charge is to “delve into the problems behind this phenomenon and provide us with real solutions that we can implement today to ensure the longevity of both our profession and our sense of justice.”  The Blue Ribbon Commission is about to host its first Silicon Valley Diversity Job Fair, to be held in conjunction with the President’s Blue Ribbon Commission on Diversity in the Legal Profession Diversity Conference.  
The panel concluded with comments by Mary Cranston, Firm Chair at Pillsbury Winthrop Shaw and Pittman, who described recruiting and retaining minorities in major law firms and the value of this diversity for firm success.  Pillsbury Winthrop is among the top 10 law firms in terms of diversity and has earned significant national recognition and awards for its diversity commitments.  Pillsbury is committed to recruiting a diverse group of attorneys and staff, working with minority bar associations, and career-building through firm and affinity-based meetings internally and with clients.  Ms. Cranston reported that the most diverse law firms have profit rates above other firms, which means that doing well with diversity management is a tremendous advantage.  In Pillsbury’s efforts, key factors include recognizing that international and diverse understanding is vital; a commitment from the top of the firm is required; and special mentoring should be coupled with active career management efforts. 
The Honorable Judge Morrison C. England, Jr., of the United States District Court for the Eastern District of California concluded Wingspread VI’s first full day with both a reiteration of the bench’s commitment to, and interest in, growing a richly diverse and intellectually rigorous educational pipeline, and with an expression of impatience at some of the barriers to such a pipeline.  Judge England expressed the feelings of many when he made clear that he and his colleagues are ready to get moving. 
Saturday morning opened with a powerful panel of attorneys, each of whom demonstrated strong commitments to diversity by sharing their Corporate Strategies for Working Together.  Moderated by Steve Meyer, Managing Partner with Downey Brand, LLP in Sacramento, each panelist described his or her method of involving their organizations with the pipeline.  Cindy Faatz, Assistant Director of Patents and Chair of the Growing Critical Mass Committee at Intel, described Intel’s programs to increase diversity, which include efforts to reach out along the pipeline to support a larger group of diverse attorneys on Intel’s internal roster and to support patent practitioners interested in attending law school.  Intel also encourages its outside counsel to provide a diverse array of attorneys to work on Intel matters.    
Alex Vasquez, Associate General Counsel with Wal-Mart, described Wal-Mart’s efforts to increase diversity, both in its own workforce and through having an immediate impact on its relationship partners.  Wal-Mart is also committed to recruitment efforts through, and support of, the various minority bar associations and the Minority Corporate Counsel Association.  Both Intel and Wal-Mart have seen significant success through these efforts, and both indicated their interest in including commitment to the pipeline in their consideration of outside counsel.  Joan Haratani, who is a relationship partner with Wal-Mart at her own law firm, Morgan Lewis & Bockius in San Francisco, as well as President of the Bar Association of San Francisco, offered her perspective on the significance of interventions like these in creating confidence and credibility for minority attorneys and assuring a lasting commitment to diversity.  
Steve Meyer explained that his firm, Downey Brand, has committed $100,000 to provide funding to two Sacramento-based programs aimed at improving high school graduation rates and college admissions for low income students who are predominantly of color.  The first program is at Cristo Rey High School, where Downey Brand sponsors four interns each year, for two years, and also contributes $50,000 to the school for tuition for the interns.   The interns go to school four days a week and work one day at the firm.  The second Downey Brand supported program is at Natomas Pacific Pathways Prep (NP3) in partnership with Pacific McGeorge.  NP3 is a charter school which draws heavily from low income and minority communities, where 30% of the students come from homes at or below poverty levels and 84% overall come from minority communities.  Given the NP3 focus on law and society, students choose to attend the school because they already have an interest in law.  In this case, Downey Brand’s commitment is to support graduate law students at McGeorge, the Education Law Fellows, who provide the critical coordination for the law curriculum, mentoring, and other law-related components of the program.  In addition, Downey Brand is conducting Saturday morning seminars for groups of 12 to 15 NP3 students twice each semester, where attorneys will lead discussions on legal topics of interest that tie into the work of the firm.  
As a whole, the panel revealed impressive model programs and efforts to plug the leaks in the pipeline.  Their remarks created a sense of urgency and immediacy. 
With the knowledge of all that is being done at the bar and bench and in corporate offices, the final panel, Things to Take Home, offered some practical perspective on what education along the pipeline is all about.  Moderated by Assistant Dean Gary Williams from Cleveland Marshall College of Law at Cleveland State University, the panel included Professor Rick Roe from the Georgetown University Law Center; Karen Griego, the Director of ENLACE at the University of New Mexico; and Ricardo Villarosa, Director of Student Life and Educational Outreach at Wayne State University and representative of the Law School Admissions Council Minority Affairs Committee.

Professor Roe’s presentation focused on the work at Thurgood Marshall Academy, a law-themed high school in urban Washington D.C., and illustrated the significance of student engagement in building aspirations and academic success.  His photos aptly illustrated the engagement and cognitive development of students in StreetLaw and moot court activities.  Also significant were the illustrations of family involvement and pride. 

Director Villarosa offered an overview of programs at Wayne State University and a methodology for bringing community groups together.  He described how, in university communities, often there are a variety of programs extant, but not all necessarily known to one another.  The law school can have a significant coordinating and collaborating role.

Director Griego showed a video illustrating the work of ENLACE, a Latino Pipeline program in New Mexico.  The presentation emphasized the unquestionably important aspects of family and community involvement.  It also illustrated the political significance of sustained family and community involvement in assuring support for pipeline activities. 
In Concluding Remarks, Dean Parker observed that the problem of inadequate diversity in the profession has been shown to be real, but its causes and solutions are not necessarily understood by the whole profession and are of too little concern to the general public.  

In considering “What is to be done?,” Dean Parker drew attention to the need for funding the programmatic and organizational aspects of the pipeline agenda.  Reporting on efforts to date to approach major foundations, she noted that they typically suggest that lawyers, being highly successful, should “fund your own.”  Focusing on the significance of law school as a path to leadership may help shift this attitude, but the first step must be taken by the legal profession itself.  At a national level, continued support from LSAC and others could support a national, centralized structure to coordinate work and offer core support in the areas of information sharing, best practices, evaluation templates, common grant identification and application and the like.  At state and local levels, programs like those illustrated at Wingspread VI will continue to grow with more modest support like that offered by Downey Brand in Sacramento and will benefit from this kind of coordination and support.

Dean Parker observed that Wingspread VI was a proof of concept with its strong representation from the bench and the bar, as well as the P20 education spectrum— 80 participants (with almost all of them “funding themselves”).  She suggested that a small centralized staff was needed to support the continued functioning of the Wingspread conference series.  As further illustration of the value of this work, Amy Jarmon from Texas Tech shared her experiences:  attendance at three Wingspread meetings has helped to support and encourage launching a five-year program between the law school and a local high school.  Exactly consistent with the goals of Wingspread P20 Leadership Pipeline.

Wingspread VI — The Continuing Experience

Wingspread VI brought to a conclusion initial discussion of all parts of this effort to create a pipeline partnership.  The excitement of adding professional representatives of the bench and bar to the existing educational teams made this meeting our most successful and rich in potential moving forward.
The next phase of Wingspread will need continued exploration, coordination, documentation, and dissemination of the results of individual programs, while working to create a permanent national organizational structure with appropriate funding.  
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Associate Executive Director 
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Box 40
Newtown, PA 18940-0040
klollis@lsac.org
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hmckay@porterwright.com
216-443-9019
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Partner
Downey Brand
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Catherine Adams Minicucci
Consultant
Minicucci Associates
1540 River Park Drive Ste. 212
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minicucci@pacbell.net
916-920-7800
Peter H. Mixon
General Counsel
CalPERS
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Sacramento, CA 94229-2701
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916-795-3829
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jnagle@pacific.edu
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Thomas A. Nazario
Professor of Law
University of San Francisco School of Law
2130 Fulton St. 

San Francisco, CA 94117-1080
nazario@usfca.edu
408- 554-4361
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Dean
University of the Pacific McGeorge School of Law
3200 Fifth Ave. 
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elizabeth@pacific.edu
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University of the Pacific McGeorge School of Law
3200 Fifth Ave. 

Sacramento, CA 95817-2705
erandon@pacific.edu
916- 739-7242
Sarah E. Redfield
University Professor
University of the Pacific McGeorge School of Law
11 Chapel Rd. 
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sredfield@pacific.edu
207-866-0301
Shawna Reeves
Law Student
Stanford Law School
165 Glewood Ave.
Collegeville, PA 19426
sreeves@temple.edu
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Cruz Reynoso
Professor of Law
UC Davis School Of Law
400 Mrak Hall Dr 

Davis, CA 95616-5203
creynoso@law.ucdavis.edu
530-752-2897
Clarence Richards
Wal-Mart Legal Department
702 Southwest 8th St. 

Bentonville, AR 72716-0215
clarence.richards@walmartlegal.com
Eduardo Roberto Rodriguez
President, Texas Bar
Rodriguez Colvin Chaney and Sanchez
1201 E Van Buren St.

PO Box 2155 

Brownsville, TX 78520-7057
er.rodriguez@rcclaw.com
956-542-7441
Richard Roe
Professor of Law
Georgetown University Law Center
600 New Jersey Ave. NW 

Washington, DC 20001-2022
roe@law.georgetown.edu
202- 662-9615
Janelle Ruley
Education Law Fellow
Capital Center For Government Law and Policy 
McGeorge School of Law
3200 Fifth Ave.
Sacramento, CA 95817-2705
janelle.ruley@gmail.com
Tom Rutten
Principal
Natomas Pacific Pathways Prep
3700 Del Paso Rd. Bldg. N 

Sacramento, CA 95834
trutten55@yahoo.com
916-826-7852
Jayne Salinger
Director of Special Projecdts
The Bar Association of San Francisco
One Market Spear St. Tower
San Francisco, CA 94105
jsalinger@sfbar.org
Karen Sanchez -Griego
Director
Albuquerque Enlace Program Office of Executive Affairs
1921 Las Lomas Rd NE 

Albuquerque, NM 87106-3805
kgriego@unm.edu
505-277-5481
Larry Seno
Assistant Dean for Admissions
University of Oregon School of Law
1221 University Of Oregon 

Eugene, OR 97403-1205
lseno@uoregon.edu
541-346-1554
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Associate Director of Admissions and Financial Aid
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2121 San Diego Ave. 

San Diego, CA 92110-2928
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619-297-9700 x1616
Keith Staten
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Sacramento, CA 95818-2606
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Coyote Moon Consulting
2110 Nielsen Rd 

Tillamook, OR 97141
shelleystump@earthlink.net
503-842-2809
William Sullivan
Senior Scholar
Carnegie Foundation for the Advancement of Teaching and Learning
51 Vista Lane 

Stanford, CA 94305-8703
sulivan@carnegiefoundation.org
Lucio Trevino
Law and Justice Instructor
Estacado High School
1504 E Itasca St 

Lubbock, TX 79403-3120
luciotrevino@LubbockISD.org
806-766-1388
P. Alex Vasquez
Associate General Counsel
Wal-Mart Legal Department
702 Southwest 8th St. 

Bentonville, AR 72716-0215
alex.vasquez@walmartlegal.com
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Ricardo M. Villarosa
Director of Student Life & Educational Outreach
Director of Supportive Services
Wayne State University School of Law
471 W Palmer St. 

Detroit, MI 48202-3986
ricardo.villarosa@wayne.edu
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Honorable Fumiko Hachiya Wasserman
Judge
Los Angeles County Court
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111 North Hill St.
Los Angeles, CA 90012
FWasserm@LASuperiorCourt.org
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Dean
Golden Gate University School of Law
536 Mission St 

San Francisco, CA 94105-2921
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Gary R. Williams
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Cleveland-Marshall College of Law 
Cleveland State University
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Davis, CA 95616-5203
emo1981@hotmail.com
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Wingspread VI 

Blackboard, Bench, and Bar: the Educational Pipeline Extended

in conjunction with 

The Annual Meeting of the State Bar of California

October 5, 6 and 7, 2006

Casa Munras Garden Hotel

700 Munras Avenue 

Monterey, California 

Thursday, October 5th 

Evening Reception & Dinner

honoring

Fred Buenrostro, Jr., CEO, CalPERS
6:00

Reception
7:00

Dinner

Welcome

Elizabeth Rindskopf Parker, Dean University of the Pacific McGeorge School of Law

Keynote Address

The Honorable Cruz Reynoso, Professor of Law, UC Davis School of Law, and former Associate Justice of the California Supreme Court, Davis, CA

Award Presentation

Kent Lollis, Kent Lollis, Associate Executive Director and Assistant to the President for Minority Affairs, Law School Admission Council, Newtown, PA 

Comments

Fred Buenrostro, Jr. CEO, CalPERS, Sacramento, CA

Concluding Remarks
Elizabeth Rindskopf Parker, Dean

Friday, October 6th 
8:15-9:15
Continental Breakfast 

Wingspread Newcomers Orientation

Kent Lollis, Associate Executive Director and Assistant to the President for Minority Affairs, Law School Admission Council, Newtown, PA 

Sarah E. Redfield, Professor, Franklin Pierce Law Center, Concord, NH
Welcome and Overview of the State Bar of California

Ruthe Ashley, Member of the Board of Governors, State Bar of California, and Chair, Presidential Pipeline Taskforce, State Bar of California

James Heiting, President, State Bar of California

9:15-10:15
Coffee and Comparisons: Networking Discussions and Team Reports
Teams will divide for small group discussion to share pipeline projects and discuss future directions and then report to the full group.


Cynthia Fountaine, Dean, Texas Wesleyan University School of Law, Fort Worth, TX

10:30-12:00
Voices From the Bench

The Honorable Ronald M. George, Chief Justice, California Supreme Court 
Discussion and Comments:

The Honorable Brenda Harbin-Forte, Presiding Judge, Juvenile Division, Alameda County CA Superior Court

The Honorable Fumiko Hachiya Wasserman, Judge, Los Angeles County CA Superior Court

The Honorable Cruz Reynoso, Professor of Law, UC Davis School of Law, and former Associate Justice of the California Supreme Court, Davis, CA

12:00-2:00
Lunch Keynote Panel: The Future of Legal Education
William Sullivan, Senior Researcher, Carnegie Foundation for the Advancement of Teaching and Learning, Stanford, CA
Discussion and Comments: 

Devon Berry, Director of Community Involvement, Dayton Early College Academy, Dayton, OH

Rudy Hasl, Dean, Thomas Jefferson School of Law, San Diego, CA

Shawna Reeves, First Year Law Student, Stanford Law School, Stanford, CA

Frederic White, Dean, Golden Gate University School of Law, San Francisco, CA
2:00--3:30
The Voices From the Bar



Peter Mixon, General Counsel, CalPERS, Sacramento, CA

Christopher Arriola, Esq., President, Santa Clara County Bar Association and Santa Clara County Assistant District Attorney

Mary Cranston, Partner, Pillsbury Winthrop Shaw& Pittman, LLP, San Francisco, CA

Hugh McKay, President, Cleveland Bar Association and Partner, Porter Wright Morris and Arthur, Cleveland, OH

Eduardo Rodriguez, Immediate Past President, State Bar of Texas Bar, and Partner, Rodriguez, Colvin, Chaney & Saenz, Brownsville, TX
3:30—4:00
Concluding Friday:  Blackboard and Bench Together

The Honorable Morrison C. England, Jr., Judge, United States District Court for the Eastern District of California, Sacramento, CA

Saturday, October 7th

7:30-8:30
Continental Breakfast

Welcome and Opening Remarks: 

Patricia Lee, Director, Office of Legal Services, Access & Fairness Programs, The State Bar of California

Shelly Sloan, Incoming President, The State Bar of California

8:30-10:00
Corporate Strategies for Working Together

Cindy Faatz, Assistant Patent Counsel and Chair “Growing Critical Mass” Committee, Intel Corporation, Santa Clara, CA
Joan Haratani, Partner, President, Bar Association of San Francisco and Partner, Morgan Lewis & Bockius, San Francisco, CA
Steve Meyer, Managing Partner, Downey Brand LLP, Sacramento, CA

Alex Vasquez, Assistant General Counsel, Wal-Mart Stores, Inc., Bentonville, AR

10:15-10:30
Break

10:30-11:45
Things to Take Home

Richard Roe, Professor of Law, Georgetown University Law Center, Washington, DC
Karen Sanchez-Griego, Director, ENLACE (ENgaging LAtino Communities for Education), New Mexico

Ricardo Villarosa, Director, Supportive Services, Wayne State University Law School

Gary Williams, Assistant Dean for Student Affairs, Cleveland-Marshall College of Law, Cleveland State University, Cleveland, OH

12:00-1:30
Final Session & Working Lunch

Concluding Remarks: 
Elizabeth Rindskopf Parker, Dean, University of the Pacific, McGeorge School of Law, Sacramento, CA
2:15
Conference attendees are encouraged to join the Annual Meeting of the State Bar of California for the “Roll Out” of the Presidential Pipeline Program
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